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EMSBEICRAZEN OBFA B TORIZERLELI,

DYV KRZEREPE HEFEHF B FEHETY
Y—BIF Bl —ERRE A RFEERRE  HAEZ
BHFUIc. TD%. BBHIS6FEICIUBERE N F 5 CBhEI%
EUTHME. BMBOFENBIFHICOHIED DI /b KE T
RFWTHHIFEEL TR U, BRI 3FICIBEREX
FEICHEREZL T, XEHHR . K2R X 2R R
EUTRECESTVET, OB Zentrum fur Umfragen,
Methoden und Analysen (F4Y) BEEBHRE. T7ILTS5A
MAZEE. La TrobeXZSEMEAMERZRE T TO—. 178
BlEaEMRtz~— (Center for Advanced Study in
the Behavioral Sciences) 7xO—ZBEULTWVET, &
fe. RERE - FBEZEOMRIBBICTENZEE . F145F
h5(F. 211EHeCOE DD XL - ERRFMEIRICAE T DR
W] DU—F—EU T BHRDEEZEX A TEFLI,

BEF. BEERDOHFS T, HHRNICE THHRHRTHE
EROF—ANELLUCBELOFZALEREIFL TEF LU,
T 70FRETRERECERARDHIDITON TV R
HEE Ry D — I 5 7%  RERERER(IC R DRI DA REE D
JEBICKESE. ZOROERDERZRNTVET , K.
ALGHEBEHIAFN TSR T —IBIEICKDIEHBERN
MESNDT & FFRALERYN T —IBEDH TR T

SCEICEDRIEHIIDED XS ITRESNDDHNIT DN T,

SBOFEREDOONSKRLIEIARE D IL—THHEEHRHILDD
R REMMAZRB S TEXUA. LLFEBEZRE
ZDHRTHONFREIZRCLE L.

FIBFEE. BOFERDOHENIV Y YDRREELTH
HROISEEZEH TVET BRI YT &G EROD
BEAVN—DBERCESTHRMDAEVTEZHRATDE.
EHE2EEUTIEFFEDVNSIESTUEDIRRTHD. B4
BHREE RERE 4 SRFEES) OREICHDIEET
T [EERFZFDEDIEMADHFEL T HEBHNIL D TIRT
TOANRDEBEBREICIE MbEIERICHLTHHITDRED
DEVDHIRF I AT FHEL TV DT EFRESH(CLIZT L,
FIEIVIRDEEREE L TRREZEZ SN TV ERIRNGER
GHBAEICEZSA DT E) DFERICIIRRCIEREN B DT
CEEREUICCE ENRIFoNEd, e, Z&EBDOIL Y
NIRATHDIRNADI L VTICET DHEICHBVNTH. IEE
(FRED—EBICKGEMITAEEERAN BT EHEERDMIC
BESNTCOVRRARZRDER . STAEDY — LDEFS

EIRTDEVIEIRN T AINSH A LZRIBUET &ITRD,

HRIICEEEEDTLET.

B DR ROBHE RS\ TO0EICLLESIE IS
NI EED =Dl (ERBICEIT DMRTT . (KL 8
BRICBIBEERRI [ERICEHTHET DT (D
VTR, 3D BEEENBAIDRE THD. DEZICH
F2EEREE EFENEECTEBDESHANSEE =
[T BT & LDV TORE. THED5EET BEOH
RTUT. BBl COESHIEBRRD = DDFRNENS




THAEL. [N E—RZERITHON ] LLSHLIC
WY DEEESAFUIC. ILFEBIRO [EROHERER ] (&
HICREBENSEBTHD MR DBZDOHEST AT E
B BAE NEFE PR EBA TATEFEZSA
TWET,

OERD OIUFRIENMEREM R LWATU CESD TETH
RF. UEICDVWTDIRETT . FEHFC[FER TR
FELTLZDN, ZNSEFSEREDKIICEIELTLKDDN
EVD A HAERZORARIREICH U T AEROFR DOFE
HEAEBRBDRSETOTCEXUIC, e &AL BOFER
BFITRESN/CE LD EBZDOERZRD AN ABDIDD
BEEFHEDOHDHEARTD THHI L. TEDE ABDL
ERHREEEEDCHDBERDBEEVTESA KR
BHEDRIEERE O ZF DO ABOHEEERICADZAS
NTWBEWIINSTA LZRIBUEUC. CNUCKD. HIZ
FRAHEET XUAHBTIEFHEUANILTEDEE O TL
HONEVNDITEE BEAET AUDADDDEETHHE
BoTWBHDHEWDSTEZ FEUDIFTTER DI ENAREE
HoTWVWET , RICTDINSY A LTI HEZHIEIREE S
BSABID. BB/ SA—IHELT DI LICLDHREED
([CBSTALDDOHBEDXIIICEILLTWVKHZ, [RERICIE
FRIT D EDAIREICIEDE T . AR ABDDFEXLICK
DCREDEVDEZERL CECBILIDESE . RUA
BOODHEMZERRUTCERET HRF BUAF D%
HHPZROBZ S EZOREICT DR T BIROMFILEER
NICE<FHESNTLET,
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WU EEPHX (G A0 BZRERRRIE. BRIV
— 7 A F VI RAZREFHXE . B OEZRMR
BFE AR BENEX(LE HFAH2 0 BZRBHE. H
FDEZEMERREME. HADEFSEFHIE. William
D. Hamilton BEERLHEEEZEUTCVET, T . FR2
EEEUTR BBt RERTRNEZRPER BERE
BHEIRSPESE. 7 AU HRZ G IEREIREPIESE. 3
FRDEZREFEE HEAII—T M FIvIRAER
BAEEEZREAL. BN BN TEROERICEZADOER
ZUCEFURL. BEIC.EENE Y TIv—FILTHD
American Journal of Sociology. Social Psychology
Quarterly. Journal of Personality and Social Psychology.
Personality and Social Psychology Review.
Rationality and Society&EDiR&EZEZEE. Tl 1 3F
h'oldAsian Journal of Social PsychologyDimEelZ
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ST OOUEAERMEPUR I NDORES . BEARRIC [E
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YOTCERETABDTULD, AIZAIX RE. FRELFOTVD
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Uzt e SESEFEHERE LU TIENICEHHU
CEFRUIC,

FHRICBII DI BOREF —Ald. ADDICHED ST
WDTEITT LM (IR S HAREEEDRES]. FHRRIC
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&HD. R HREVRE . ALGEDHHEH IR IR X 1F
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BTREMLETD,

DR REAR TR BYEEDREERNERED
HTHEENBDDITHU. BFEDIFHERICDWLTIZ. M
ZHBR I IV —T2ETOHRBHENMRRINE T MigHE
BTODEDEM—MRICERBOONDEREZDE. [T
THMEEZSORBIENFITFRERICDOVTITON
HOH] EVSRRENEUFT . AFEFEEDKaplan & Hillld,
COUEHEDEDHEI D EREIEICHDIF DA BRIt =
BRI OMEEZRICLTVDD TR HEVNEERF U, 7
HREHR TR BRUE/\ V5 —THHAEBETERL
ERODEOBNEWVDIEERENSTDE. BHUHEDE DL
HOFFE T NE EREIRICHI T DS (98D ZHistH
[CIRT 2T ENTEETD,

WMIEBIE CDFmZE SSICERL. BADERE VS E R
hSHEID D ERNICRENICRIILEDD ESHIC
DWT e —LAZRAWVTIREIL. Kaplan & HillD&ER%
RIS 9 dfaRZ1/ER Ul (Kameda, Takezawa &
Hastie, 2003) . COUIBRMIARICINZ  EZE(LHRIC
FETCVDMICE TSR BREBICHESIAEREEVSTF
DODICHFEENICRIGULPTVIDEZBER TSI L.
BRI RABHENEU TH. BRICARESI ORI,
EBNOHIGEL(ICHEONP TV & BKREEDKER
FHZ AV TERBRNICRLTWVE T (Kameda, Takezawa,
Tindale & Smith, 2002), THICBEBERICHBVNTH.
MEPHEERGEDH T, MEEEZBANICER T BF
BOZULWII—AS5—BICBWV T, £ESEROMERE
NBE<BESNDHTEBHELSNICLTVET (Kameda,
Takezawa & Hastie, in press) . CNSOHEI. FERE
EHRICET DA FHEN REREPURIEWND
F—U—REBUC. EFLHRICETDNICBDERDE
TEICBEREICDENO>TVDTEEEHKLTVETD,
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EEPEERIFEE A MEICBNBDIEE e BIEH(C,
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VDD DEMRE (BIZE. )\ FPER) [CBVWT. BERIIED
BEMLECDVTEERED [EMBRRE | NEANZX
LBBESNDEVIHBDGEE RRLERESINTCVET,
FNTIF. EE. [EFHEBRE] DTS HLEICEHRT
N&dDTLEON, Il BF EHERRENRENREICHIT
DIREEWERNIUER T DA A 2, —EDIVED1—5 -
VZal—vavERVNTRELTVE T, CORSTIE it
SHGREDMEHEFE LT ZERBDOEFRE L REFE
(CRBDENRE (B8 ) 5 & VWLKODDIFUT -3 %
AEL. ZNZNOREREDBEILFEZEBHNICIRETL T
WE T, TNODBEN'S. SEURIRRNG. D TEFFEN
RETHHDD, SEIFHAERRIBICHOITDREZN
RWITER T D& BERRAEEROBAEZAVNE. [E<
TEHHNEE1—URT 4w D | THHEDNTRENTVET
(Hastie & Kameda, 2005) ., &H(C. SEFRMRAIE 1N
FTHUAE T [REEBED/I\SRYI X ERENTE [
EOMRE] (FIZ . [HEBICHOTOEREMICEZEILITEL
THRERRIIHSFULERTED]) EZERLTHTIC
BEELB AT EN &L — LAETILEITEIERICK DS H
[CENTWVET (Kameda, Tsukasaki & Hastie, in

preparation) .
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DOETH S [IDDXLHELE | NEICRIEE T \NERRE.
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LHEEZ TLET (Kameda & Hastie, 2004; Kameda
& Tindale, in press)o.

EBIC B AUV ] EVWSEEDDDFRT , NERT
FRURTFONGFVWEENEAZENTHETHHEICED
EVSEKTID HETHDERKEZZID L TDIDDE
BHBENTICHBDTIFHFEVNTULID, ‘BN DR
WD ZEE T DT ET MEBPED AU YN EERUE
2N [T feDfzELED. EO LI TRHENFD] BEC
HSHEFETDDNCDOVNT, ZDEREFHNERZIRDERE
B THHNISEET T, COULICRBLOBE FTEBOH
BF—LTR . BE. XL EZXZADRADLEN
(Kameda & Nakanishi, 2002, 2003). R#IRIHR (=%
BIER" ) DXH=X(Kameda & Tamura, 2005). &
VAT LWEREHRHTEIDRRIE L, [0 ] DIREFIC
BhdT— L TWVE T,

X R
Hastie, R., & Kameda, T. (2005). The robust beauty of majority
rules in group decisions. Psychological Review, 112, 494-508.
Kameda, T., & Hastie, R. (2004). Building an even better
conceptual foundation. Behavioral and Brain Sciences, 27,

345-346.

Kameda, T., & Nakanishi, D. (2002). Cost-benefit analysis of
social/cultural learning in a non-stationary uncertain
environment: An evolutionary simulation and an experiment with
human subjects. Evolution and Human Behavior, 23, 373-393.

Kameda, T., & Nakanishi, D. (2003). Does social/cultural learning
increase human adaptability? Rogers’s question revisited.
Evolution and Human Behavior, 24, 242-260.

Kameda, T., Takezawa, M., & Hastie, R. (in press). Where do
norms come from? The example of communal-sharing.
Current Directions in Psychological Science.

Kameda, T., Takezawa, M., & Hastie, R. (2003). The logic of social
sharing: An evolutionary game analysis of adaptive norm
development. Personality and Social Psychology Review, 7, 2-
19.

Kameda, T., Takezawa, M., Tindale, R. S., & Smith, C. (2002).
Social sharing and risk reduction: Exploring a computational
algorithm for the psychology of windfall gains. Evolution and
Human Behavior, 23, 11-33.

Kameda, T., & Tamura, R. (2005). “To eat or not to be eaten?”
Collective risk-monitoring in groups. Submitted.

Kameda, T., & Tindale, R.S. (in press). Groups as adaptive
device: Human docility and group aggregation mechanisms in
evolutionary context. In M. Schaller, J. Simpson, & D. Kenrick
(Eds.), Evolution and social psychology. New York: Psychology
Press.

Kameda, T., Tsukasaki, T., & Hastie, R. (in preparation).
Democracy under uncertainty: Adaptive robustness of group
decision-making beyond voter’s paradox.
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Irimoto, T. (in press).

The eternal cycle: Ecology and worldview of the reindeer herders
of Northern Kamchatka. Senri Ethnological Reports, National
Museum of Ethnology.

& BB - S e (IR ) (FDRI) .
XitTEIDHRUEY EKBRER

EoEE
FIEsi— (FIRI).
RBAREE
BAEEHEEL

B KM

Adachi, M., & Chino, Y. (in press).

Creative music making for everyone.

In S. Lau (Ed.), Creativity: A moment of Aha! Hong Kong: The City
University of Hong Kong Press.
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Kameda, T., & Tindale, R.S. (in press).

Groups as adaptive device: Human docility and group aggregation
mechanisms in evolutionary context.

In M. Schaller, J. Simpson, & D. Kenrick (Eds.), Evolution and
social psychology. New York: Psychology Press.

Martignon, L., Foster, M., Vitouch, O., & Takezawa, M. (in press).

Simple heuristics versus complex predictive instruments: Which is
better and why?

In L. Macchi, & D. Hardman (Eds.), The psychology of reasoning
and decision making: A handbook. Chichester: Wiley.

Ohtsubo, Y., Fujita, M., & Kameda, T. (in press).

How can psychology contribute to designing a mixed jury system
in Japan?: Ongoing debates and a thought experiment.

Progress in Asian Social Psychology (Vol. 4).

Takemura, K., Yuki, M., Kashima, E. S., & Halloran, M. (in press).

A cross-cultural comparison of behaviors and indepen-
dent/interdependent self-views.

Progress in Asian Social Psychology (Vol. 5).

Wi X

Cook, K. S., Yamagishi, T., Coye, C., Cooper, R., Matsuda, M., &
Mashima, R. (in press).

Trust building via risk taking: A cross-societal experiment.

Foddy, M., Platow, M., & Yamagishi, T. (submitted).
Group-based Trust in Strangers: Evaluations or Expectations?

Hastie, R., & Kameda, T. (in press).
The robust beauty of majority rules in group decisions.
Psychological Review.

Al Z (ENRlR) .
FAXZAICBIBEDBALNDEEEDC BN EMIR LE TRER
IBERFAFRLFMEFHCER

Ishii, K. (submitted).
Does mere exposure enhance positive evaluation, independent of
stimulus recognition?: A replication study in Japan and the US.

Kameda, T., & Hastie, R. (in press).
Building an even better conceptual foundation. Behavioral and
Brain Sciences.

Kameda, T., & Tamura, R. (submitted).
"To eat or not to be eaten?" Collective risk-monitoring in groups.

Kashima, Y., Kashima, E. Chiu, C-Y., Farsides, T., Gelfand, M.,
Hong, Y-Y. Kim, U., Strack, F., Worth, L., Yuki, M. & Yzerbyt, V.
(in press).

Culture, essentialism, and agency: Are individuals universally
believed to be more real entities than groups? European
Journal of Social Psychology.

Kashima, Y., Kashima, E. Chiu, C-Y., Farsides, T., Gelfand, M.,
Hong, Y-Y. Kim, U., Strack, F., Worth, L., Yuki, M. & Yzerbyt, V.
(submitted).

Culture, gender, and self: Is women's sphere universally familial
and men's sphere universally societal?

Kiyonari, T., Yamagishi, T., Cook, K. S., & Cheshire, C. (in press).
Does Trust Beget Trustworthiness? Trust and Trustworthiness in
Two Games and Two Cultures. Social Psychology Quarterly.

Liu, J.H., Goldstein-Hawes, R., Hilton, D., Huang, L.L., Gastardo-
Conaco, C., Pittolo, F., Hong, Y.Y., Dresler-Hawke, E., Ward,
C., Abraham, S., Kashima, Y., Kashima, E., Ohashi, M., Yuki,
M., & Hidaka, Y. (in press).

The message of world history from psychological representations.
Journal of Cross-Cultural Psychology.

Maddux, W.W., & Yuki, M. (submitted).
The "ripple effect”: Cultural differences in subjective perceptions
of responsibility.

HATES - ILRRS (’iET).
EiEHT I - AV EHRTEICE T 2 RERME

Masuda, T., Ellsworth, P., Mesquita, B., Leu, J., Tanida, S., &
Veerdonk, E. (submitted).
A face in the crowd or a crowd in a face?

Masuda, T., & Nisbett, R. E. (submitted).
Culture and change blindness.

Miyamoto, Y., Nisbett, R. E., & Masuda, T. (submitted).
Culture and physical environment: Holistic versus analytic
perceptual affordances.
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Ohmura, Y. & Yamagishi, T. (submitted).
Why do people tolerate unintended inequity?

Ohnuma, S., Hirose, Y. Karasawa, K., Yorifuji, K. & Sugiura, J. (in
press).

How did residents accept a demanding rule: Fairness and social
benefit as determinants of approval for a recycling system.
Japanese Psychological Research.

Smith, P.B., Peterson, M.F., Schwartz, S.H., Ahmad, A.H.,
Akande, D., Andersen, J.A., Ayestaran, S., Bellotto, M.,
Bochner, S., Callan, V., Davila, C., Ekelund, B., Francois, P-H.,
Graversen, G., Harb, C., Jesuino, J., Kantas, A., Karamushka,
L., Koopman, P., Leung, K., Kruzela, P., Malvezzi, S., Mogaji,
A., Mortazavi, S., Munene, J., Parry, K., Peng, T.K., Punnet,
B.J., Radford, M., Ropo, A., Saiz, J., Savage, G., Sorenson, R.,
Szabo, E., Teparakul, P., Tirmizi, A., Tsvetanova, S., Viedge,
C., Wall, C., Wang, ZM., & Yanchuk, V. (in press).

Demographic effects on the use of vertical ources of guidance by
managers in widely differing cultural contexts. International
Journal of Cross-Cultural Management.

Takahashi, T. (in press).
Social memory, social stress, and economic behaviors. Brain
Research Bulletin.

Takahashi, T., lkeda, K., Ishikawa, M., Kitamura, N., Tsukasaki,
T., Nakama, D., & Kameda, T. (2005).

Interpersonal trust and social stress-induced cortisol elevation.
NeuroReport, 16, 197-199.

Takemura, K., & Yuki, M. (submitted).
Competitiveness in Japan: A test of the interindividual-intergroup
discontinuity effect in a "collectivist" society.
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Yamagishi, T., Foddy, M., Makimura, Y., Matsuda, M., Kiyonari,
T., & Platow M. (in press) .

Comparisons of Australians and Japanese on group-based
cooperation. Asian Journal of Social Psychology.

Yamagishi, T., Kanazawa, S., Mashima, R., & Terai, S.
(submitted).

Separating trust from cooperation in a dynamic relationship:
Prisoner's dilemma with variable dependence.

Yamagishi, T., & Matsuda, M. (submitted).
The role of reputation in open and closed societies: An
experimental study of internet auctioning.

Yamagishi, T., Terai, S., Mifune, N., & Kanazawa, S. (submitted).
Managing errors in social exchange.

Yuki, M., Maddux, W.W., Brewer, M.B., & Takemura, K. (2005).
Cross-cultural differences in relationship- and group-based trust.
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